positions.  Under the circumstances, I find credible the testi-
mony in this case that although Mr. Cox and Mr. Jackson gener-
ally got along with each other, they, were both prone to losing
their temper, and at times cursed each other and otherwise
took out their anger and frustrations on each other.

Although the record indicated some prior differences
between Mr. Cox and Mr. Jackson, I cannot conclude that there
is any evidence to support any overt hostility or animus by
mine management towards Mr. Cox, or any disparate treatment of
Mr. Cox because of his asserted safety concerns.  To the con-
trary, I conclude that Mr. Jackson exhibited a high level of
tolerance towards Mr. Poole and Mr. Cox.  Mr. Jackson hired
Mr. Cox when he was out of work, and he subsequently hired
Mr. Cox's nephew Michael Poole after Mr. Cox asked Mr. Jackson
to give him a job.  The^ respondent advanced Mr. Poole money
when he was in need after a death in his wife's family, and
also sponsored Mr. Cox1a daughter in a beauty contest with a
monetary donation.  During a lay-off period, Mr. Jackson accom-
modated Mr. Cox through certain earnings statements to enable
him to draw unemployment, and took him back after the lay-off.
Mr. Jackson also allowed him to change shifts to meat a doc-
tor's appointment.  Although Saturday work was treated as a
regularly scheduled work day by management, it nonetheless
compensated miners for Saturday work by paying them premium
pay.

The record establishes that between February, 1984 and
May, 1985, Mr. Poole had an absenteeism problem, and he was
warned on several.occasions that he would be discharged if
his attendance did not improve.  Although both Mr. Poole and
Mr. Cox were aware of the fact that occasional Saturday and
overtime work were conditions of employment, they nonetheless
voiced their displeasure over Saturday work, and made it
known to management and their fellow miners that they did not
like to work on Saturdays.  Mr. Cox went further and advised
several of his fellow miners that they did not have to work
on Saturdays if they didn't want to.

Although Mr. Jackson considered Mr. Cox to be a good
worker, he had several encounters with him over certain work
assignments, and had to speak to him on several occasions about
certain unsafe practices.  On one occasion, after warning
Mr. Cox not to ride the belt out of the mine, Mr. Cox continued
to ride the belt, and Mr. Jackson had to resort to shutting
down the belt, forcing Mr. Cox to walk out of the mine.  On
other occasions, either Mr. Jackson or Mr. Blankenship warned
Mr. Cox about working under unsupported roof and bolting out of
sequence.  On yet another occasion when Mr. Cox failed to show
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